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Human Resources - COVID Related Initiatives 

Reassignment Pool - 122 assigned
• 300 available for redeployment in the temp workforce pool
• (71 Regular – 82% from Student Life/College of Dentistry)

Day Care Concierge Services 
Support to find options (67)
Jacobsen Funds (501 approved) 

Pay Practices – May 18 until future notices



Pay Practices – May 18th until Further Notice 

• Resident Assistants
• Graduate Students
• Post Docs
• Bi-Weekly Hourly 

Employees 

• Hiring/rehiring procedures based on 
academic/research needs of the 
department. 

• Regular procedures would apply to 
all future appointments, not limited 
to this summer/fall.



Pay Practices - Faculty
Tenured Faculty-- Remain in paid status. Summer salary if available

Probationary Tenure Track, Clinical Track, Research Track and 
Instructional Track Faculty

• FY Appointments - Paid status based on existing contract terms. 
• AY Appointments – Paid status based on existing contract terms. Summer salary 

if available 
• Contract extensions and new hires will be based on the academic/research needs of 

the employing college.

Fixed-term Faculty, including Visiting and Adjunct Faculty 
• Existing contract terms apply.  
• Contract extensions and new hires will be based on the academic/research needs of the 

employing college.



Pay Practices - P&S, SEIU and Merit Staff

Remain in paid status and perform work in current position

If meaningful work is not available in current position:
Register for the temporary redeployment pool,
Remain available/Accept redeployment when offered

NEW – If No Meaningful Work & No Reassignment  - Utilize 
paid vacation leave or comp time if available, or unpaid leave





Remote Work Survey Feedback Categories

Preliminary - routing (4)

Physical and Psychological
Health and Well-being (6)

Communication/connection (5)

Performing Work (6)

ITS (5)

General (4)

Employer Loyalty (1)

All faculty and 
staff, excluding Health Care, 
Graduate Assistants, Postdocs, and 
any employees who are known to be 
essential and likely working from 
campus. (Primary job only, hired by 
04.17)

3,821
Timeline
Launched: Friday, April 17
Closed: Friday, April 24
Reports: Week of April 27



Remote work survey results
Excellent response rate of 52%
Good news:
• Employees are overwhelmingly still positive about their work (2,950 

agree/strongly agree v 574 disagree/strongly disagree)
• Supervisor communication and support seems to be strong; the same seems to 

be true for co-worker communication
• The majority of employees report that they are clear on the work they need to 

perform
• Most respondents report positive impact to their day-to-day performance (2,094 

agree/strongly agree v 1,389 disagree/strongly disagree)
• Slightly positive or neutral impact on measures of well-being; healthy eating, rest 

and ability to practice stress management
**full report on UHR website
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