Staff Council Meeting

August 10, 2022

Cheryl Reardon, CHRO and Associate Vice President
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Month

August Review results of SC Survey
August Wellbeing Collaborative
September Benefits
October Working@lowa Survey Announcement
November Supervisor Performance/Supervisor Training
December Retention/Recruitment
December Embedding DEI in HR Policy & Practice
e ﬂtatlve January Working@Ilowa Campus Results | -
February Career Advancement & Compensation/Classification
Schedule March HR Policies

April Future of Work

Other areas of Focus:

Gl e (s Work with Staff Council on Tuition Assistance Proposal for
year permanent funding -

L LIS Wellbeing Collaborative Highlights (Mental Health,
year Financial, etc.)
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