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Based off your feedback... 2023 - 2024 survey results
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2023-2024 Presentation Topics

Month Topics Presenter
« Review results of SC Survey & Plan for the year & P3 proposal Overview  Cheryl Reardon &
August « HR Policy Updates (Temp Rules, FSDS/ADA, Functional vs. Jan Waterhouse
Administrative Supervisor)
: : : Rebecca Olson &
September « Health Equity Overview/Benefits Dana Stafford
Joni Troester & Diana
October * Future of Work Kremzar
. : : : Cheryl Reardon &
November Overview of Strategic Plan - Recruitment Keith Becker
December » Overview of Strategic Plan — Retention Cheryl Reardon &
Supervisor Training Rachel Napoll
January « Family Services/Parental Leave/Childcare Diana Kremzar
February « Career Advancement & Compensation/Classification Trevor Glanz
: Jan Waterhouse &
April - DEl Liz Tovar
Throughout SC Year 23-24 + Wellbeing Collaborative Highlights Joni Troester
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